
F.No.A. 1102 1/1/2018-E-II 
Government of India 

Ministry of Ayush 
(Establishment-I! Section) 

Ayush Bhawan, 'B' Block, 
GPO Complex, INA, 
New Delhi — 110023 

Dated 16th  January, 2026 
CIRCULAR 

Subject: Engagement of Young Professionals in the Ministry of Ayush-reg. 

The undersigned is directed to say that the Ministry of Ayush proposes to prepare a 
panel of Young Professionals for engagement on a purely contract basis. The requisite 
eligibility criteria and the details of the assignments are enclosed at Annexure — I. The short-
listed candidates will undergo the recruitment process as per the guidelines and requirements 
in Ministry of Ayush. The final selection will be based on merit as decided by the Selection 
Committee. 

2. The engagement of Young Professionals on contract basis will be subject to the 
guidelines for engaging Young Professionals circulated vide OM A. 11021/01/2018-E-II dated 
09.10.2018 in the Ministry of Ayush (Copy attached). 

3. Interested and eligible applicants may submit their application "strictly in the enclosed 
format (Annexure — II) along with CV and relevant documents" to Establishment - II Section, 
Ayush Bhawan, GPO Complex, NA, New Delhi-110023 by 8" Febuary, 2026 till 5:30 PM. 
The envelope should bear the superscription "Application for the assignment of Young 
Professional in Ministry of Ayush". 

4. Ministry of Ayush reserves the right to accept or reject any application without 
assigning any reason. 

[End: As Abovel 

(Shiela Tirkey) 
Under Secretary to the Govt of India 

Copy to: 
1. Dr. Dhanyamol TK, Web Information Manager with a request to upload on the Website 

of Ministry of Ayush. 
2. Media Adviser with a request to publicize on Social Media Platforms of Ministry of 

Ayush. 
3. Sh. Tanuj Gupta, NIC Cell to upload on KMS Portal. 

S 
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Annexure-I 

ADVERTISEMENT DETAILS FOR THE POST OF THE YOUNG PROFESSIONAL 
ON CONTRACT BASIS IN THE MINISTRY OF AYUSH 

1. No. of Young Professionals 
to be engaged on contract 
basis 

06 (Subject to changes as decided by the Ministry) 

2. Period of engagement Initially for a period of one year. Tenure may be further 
extended, subject to functional requirements and also subject 
to appraisal of the performance. 

3. Age limit Should not be more than 32 years of age as on 1st  of July 2026 

4. Monthly Remuneration Rs. 40,000/- 

5. Terms and conditions As per the guidelines for engagement of Young Professionals 
circulated vide Ministry of Ayush letter no. A. 11021/01/2018-
E-II dated 09.10.2018. 

6. Place of work Following Offices of Ministry of Ayush (Proper): - 

i. Ayush Bhawan, GPO Complex, INA, New Delhi - 
110023 

OR 

ii. Office Block 3, NBCC Building, East Kidwai Nagar, 
New Delhi — 110023 

7. Essential Qualifications Persons having Bachelor degree in relevant subject or technical 
qualifications like B.Tech,/MBA or equivalent in relevant 
field/Subject. 

Desirable: Persons having MastersfM.PhillPh.D or MD on 
research experience and published papers and working 
experience in the relevant field. 

The candidate should have good command over writing English 
or Hindi, good working knowledge of technology-based skills 
on the computer and possess strong communication and 
interpersonal skills. 



S. No. Degree/ Diploma 

Annexure —II 

APPLICATION FORM FOR POSTS OF YOUNG PROFESSIONAL ON CONTRACT 
BASIS IN THE MINISTRY OF AYUSH 

Affix passport 
size photo duly 

self-attested 

1. Personal Details 

1.  Post applied for 

2.  Name of the Applicant (in 
Block Letters) 

3.  Father's / Husband's name 

4.  Date of birth (DOB) 
5.  Nationality 
6.  Permanent address 

7.  E-mail ID (in Block Letters) 
8.  Mobile Number 
9.  References 

11. 

II. Educational Qualifications: (Please attach the self-attested copies of education 
Qualificaton certificates)  

III. Professional experience: (Please attach self-attested copies) 

S. No. Name of the organisation Period of Service! 
Engagement 

Post held prior to 
retirement (in case of 
Govt. employees) 

I solemnly affirm that the above declaration is true, and I understand that in the event of 
the declaration being found to be incorrect after my appointment, I shall be liable to be 
dismissedfrom service. 

Signature with date 
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174958/202.1 / E- I I A P6O22/1/2O21-E-iI  21/01/2018-j;-ii 
Government of India 

Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homoeopathy 
_ (AYUSH) 

AYUSH Bhavan, 'B' Block, 
GPO Complex INA, 

Ner,Delhi- 110023, 
Dated, the qrctober, 2018. 

Office Memorandum 

Subject: uide1ines for engagement of Young Professionals in the Ministry of 

AYUSH-reg.  

The undersigned is directed to convey the approval of the Competent 
Authority to the guidelines for engagement of Young professionals (copy 

enclosed) in the Ministry of AYUSI-L 

2. This issues with the concurrence of IFD vide their C-2106 dated 
08110/2018. 

End: As above 
g; 
(Sushma Jas) 

Section Officer 
Tele: 24651499 

To: 

1. F1'S to Sccretary(AYUSH). 
2. PStoJS(RJ). 
3. All the Sect ions in the Ministry of AYUSH. 

Snned h, Cirncrinnr 
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l495a/2021/E-II F.No. A-I 102 I/I/2018-EJ 

Government. of india 

Ministry of AYUSH 

"AYUSH Bhawan" 

B' Block, GPO Complex. 
INA, New Delhi 110023. 

Dated, the September, 2018 

PROCEDURE & GUIDELINES FOR ENGAGEMENT OF YOUNG PROFESSIONALS 

IN THE 

MINISTRY OF AVUSH  

The Ministry of AYUSH seeks to provide a unique opportunity to Young Professionals 

below the age of 32 years of exposure to Public Policy, Planning and Development, Marketing 

& Export Development of Medicinal Plants Sector of AYUSI-1 Systems. it seeks to cngage 

persons with a passion for development and potential to become future leaders in their 

respective fields, it will Provide an opportunity to gain experience of policies and programmes 

of the Ministry of AYUSH. The Young Professionals viIl work in the Ministry of AYUSI-1 in 

areas that are relevant to development and will provide high quality professional inputs in 

AYUSI-1 Systems, Budget, Finance. AYUSI-I Education, Public Health and Inira~tructure, 

Commerce & Trade, Marketing & Strategies, Development & Promotion of Medicinal Plants 

Sector, Skill Development among others. It requires candidates to demonstrate proven 

academic, credentials, professional achievement and leadership qualities. 

2. The engagement is of the nature of fee-based consuitancy and does not in any way 

tantamount to an appointment for employment or job. The engagement of Young Professionals 

on contract basis in the Ministry oIAYIJSH shall be regulated as per the following guidelines: 

3. Eligibility: 

3.1 Qualifications: 

Essential: Persons having Bachelor Degree in relevant subject or technictil 

qualifications like 13.Tech, MBA or equivalent in relevant tildJubjt 

Desirable: Persons having Masterst M. Phil/ Ph. 1) or MD on research expel'ieice 

and published papers and working experience in the relevant field. 

4. A ttribu Ic.s: The Candidutes should have good 
working knovIct1ue ol' tcchnolov 

based skills on the computer and ability to work Ofl 
ICT ttpplicatiotis. They should also 

IOSSCSS Strong C0I1flt 1tOn II1d itltel'pcisoflul skills. 

Page I I 
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A-2602 2/ 1 /2021-E-II I

5R 2•1iEll Age Li in it: The Cindittiites Should be below 32 years ol'age as on 0 I July of the year '01 advert i.seiii1. 

Ic inun era ion: 

6.1 A monthly consolidated remunci[j00 of Rs.40000/- will be paid. There shall be an annual iI1ci-ca of remune,'atioii pLo 5% subject to satisfaciot•y performance 6.2
Shall not be entitled to any other allowance such as DA, transport litcilitv, residential 
accomilR)ckltioii CGH S. Medicai reimbursemejit etc. 

7. JOt) DeSCription & Responsil)jjjtjes.
Young Professionals will be required to provide

high quality inputs in disciplines like AYUSH Systems! Budget/ Finance! 
Educatioii/ PUbIC l-lealth/ IT! Media / ommeL'ce/ Trade & Marketing of Medicinal Plants 
Sector / Export Pronio(ion/ Sk1l Development etc. This would require demonstration of 

proven academic credentials, Prolèssjona.l achjevciiieits and leadership qualities on the part of 
the aspirants. 

8. Rotation:
Depending UPOfl the requirements of the Ministry of AYUSH and 

candidates' personal skills, the incumbent can be rotated to other divisions with iii th 
Ministry ui'AY USJ-1. 

9. Place of I'ostilig: The place of Posting will be in Delhi. 

10. Engagement: 

10.1 The period of engagement will initially be for a period of one year, which can be 

extended with one day break subject to functional requirements and also subject to 
appraisal of the pertoriiance. 

10.1 There shall be no change iii the terms and conditions of thc contract once ii. is finalized. 

II. Performance Appraisal I3oard (PAB): A Performance Appraisal Board to be chaired 

by the Joint Secretary(Admn.) & Uric Adviser will appraise the work and performance 

of the Young Professionals after one year before the term is extended to the 02' year & 

beond. Administrative support to the Board shall be given by Administration 

Division. The Pi•\B will devise its own procedures based oti Annual Performance 

Appraisal Report ol' the Yoga Professionals. 

12. Capacity Building: The Young Prolessionak shall be Provided Orienl:j( ion trainimz br 
acquiring job related skills. 

Sr'innpd h, ("imcrnnpr 



A-26022/1/ 2021-E-II 
174958./202 liE-U 

13 1 the Youii PmlcsStonal Shall be entitled 
to avail 12 days of Leave in a calendar year. 

lll tunlbu,scmeni vi1I l l' he shall not draw any 

14. TA/EM: 

14.1 Yoga Professionals shall be allowed to undertake domestic tours for which TA will be 

allowed for traveling by Air in Economy Class or by Rail in AC Two Tier. 

14.2 Reimbursement of hotel accommodation. etc shall be regulated as per extant oiGovt. of 

India's instructions, as amended from time to time, as admissible to Assistant Section 
o meer. 

15. Number of Young Proiessjonals:The total number of Young Professionals at any 

point of time shall not exceed 10. Whenever the total number crosses 10, consultation with 
[FL) would be necessary on a case to case basis. 

16. Procedure for Selection: Procedure to be ioUowed for selecting candidates for 
engagement. as Young Pro(cssiona!s will be as follows: 

16.1 Divisions in the Ministry of AYUSH desirous of utilizing the Young Professionals shall 

prepare Terms of Reference for the work and outputs in the format prescribed at 

Annex — I  (format can be expanded by the concerned Division based on their specific 

requirement), 

16.2 Based on their requirement, the concerned Division vill send a request to 

Administration i)ivision on a half yearly basis, i.e., by February and August of every 

year. The Administration Division will invite applications for the available slots and 

place the same on wcbs.ite olihe Ministry of AY1JS1-l. 

17. Screening Committee: 

17.1 All the applications received in response to the vacancies advertised will be scrutinized 

and shortlisted by the Screening Committee Consisting of the tbllowing 

1)i rector/Deputy Secretary (Admu.) 

Director/Deputy Secretary level othcer of 2 Subject Divisions 

"" ' (4(1w U(iI LIIIjOR 

• remuneratioti in case of his absence beyond 12 days in a year. 

13.2 The in-avajlcd leave in a calendar year can neither be carried ibrvard to next calendar 
year nor be entitled br leave encaslitiient. 

Chairman 

Members 

Snrr 1 r1 c' 



A-26022/1/2021-E-ll 
I?49s2o2lM1l1 i\dministrat ion l)ivision u LU send the shortlisted tippl ons to the concerned 

I)ivisiou niid the concerned DIVISIOn would recommend a paneL The panel may include 

a wnittist of 2 pci•sons. per vacancy. 

17.3 The panel would he valid for a period of one year. 

17.4 rherc shall be ai. least one woman representative in the Screening Committee, 

17.5 No reference to the [FD shall be required for case to case engagement of Young 

Professionals unless there is a deviation/relaxation sought in respect of the guidelines. 

IS. Annual Performance Appraisal IC1)Ort (APAR): An Annual Periormance 

Appraisal Report (APAR) of the Young Professionals would be undertaken in the Format 

prescribed at Annex —11. In order to bring objectivity, assessment would be done by the 

Reporting Officer of the Division and reviewed by the Wing Head. The Division shall forward 

the APAR for the preceding assessnicilt year to Admn. Divison. 

19. Working flours: 

19.1 The Youn Professional(s shall be required to observe the normal office timing and 
may also be called upon to attend the office on Saturday, Sunday or any holiday in case 

of urgency. 
19.2 They shall mark their aLtendance in AEBAS mandatorily, failing which it may result in 

deduction of remuneration. 

20. Tax Deduction at Source: The Income Tax or any other tax will be deducted at source 

as per Government instructions. Necessary TDS Ccrtilicaie will be issued to them. 

21. Cot fldeu ii hity of data arid documents: 

21.1 The Young Professional(s) will maintain absolute confidentiality and secrecy of the 

information handled by him. The secrecy and confidentiality are to be maintained even 
afler the termination of the engagement. 

21.2 The intellectual Property Rights (IPR) of the data collected as well as deliverLlb!es by 

the Consultant produced [or the Department/organization shall reina in with (he 
Departmentiorganizati on. 

21.3 No Young Professional(s) shall utilize or publish or disclose or part with, to a third 
party, any pan ot' the data or statistics or proceedings or iniorrflatjoui collected for the 
purpose of this assignment or during the Course of assignment fbr the 
Deariment/organjzati, without the express writt consent of the 
Depi rimeni/organizati on. 

Page I 4 
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17495 8/2021/E-1I 
21 .4 ftc \' unu Prulessional(s) shall be bound tci hand-over the entire set ol records ol 

assitnmciil to the Department bclhre the expiry o  the contract, and before the I Iiial 

payment is released by the Departtnent/organization. 

2 1 .5 The Young Professional(s) would be required to sign a non-disclosure undertaking as 

Annex-ill. 

22. Conflict of interest: 

22. 1 The Young Professional(s) appointed by the Ministry, shall in no case represent or give 

opinion or advice to others in any matter which is adverse to the interest of the 

Departnient/organization nor will he indulge in any activity outside the terms of 

em loymeii t/conlractual assignment. 

22.2 The Young Professional(s) shall not claim any 

bcneitt/compensationfabsorptionkegu!arization of service with this Ministry under the 

provision of Industrial Disputes Act. 1947 or Contract Labour (Regulation and 

Abolition) Act. 1970. 

22.3 The Young Prolèssional(s) engaged shall give a Bond at the time of initial engagement 

to the effect that their engagement shall not confer any right/claim for regularization of 

his/her service in the Ministry ofAYUSH. 

23. Termination of Agreement: The Ministry retains the right to terminate the contract at 

any time without giving any notice and also without assigning any reason. Some of the 

situations under •vli ich the Ministry may terminate the contract are: 

(i) The Young Professional is unable to address the assigned work. 

(ii) Quality of the assigned work is not to the satisfaction olthe Officer! Ministry. 

(iii) The Young Professional is Ihund lacking in honesty and integrity. 

24. The Ministry has the right to cancel advertisement issued for engagement of Young 

Pro 1'essionnl(s) nnd not to proceed in the matter for engagement of Yoga Professional(s), at any 

stage to accept or reject any or all applications without giving any explanation, whatsoever 

25. PoUce verification: The Young Professional(s) shall be engaged only alter verification 

of antecedent by the Police. 

26. Relaxation: The criteria may be relaxed in exceptional Cases based on justification in 

the interest of Government with the approval of Secretary (AYUSH), 

c(-fnT1ed 1w Cniinner 
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I 7495Et/2O2./E-II 

TERMS OF REFERENCE FOR THE WORK TO BE DONE 

I. Precise si a (cine ul oF 0 bjectives: 

(Disciplines or the domains where engagement of Young Professionals is required 

should be indicated) 

ii. Outline of the tasks to be carried out: 

(Details. ol' work required to he carried out specific tasks/activities to be assigned to 

Young Professionals should be indicated). 

iii. Schedule For cotu pletion of Tasks: 

(This should be designed in such a manner that both the time frame for the jobs as well 

as the deliverables are clearl' identiFied and are amenable to periodic monitoring over 

the duration of the assinmcnt). 

iv. The SUf)pOft Or inputs to be provided by the Ministry of AYUSH to facilitate the 
Young Professionals: 

(Officer who will provide guidance to the Young Professional and to whom reporting is 

to be done should he speci fled here). 

v. The final outputs I ha I wi 1 he req iii red of he Young Professional at the end of the 
period should be specified. 

• * * * I * * * * * * * 

-nnd b, rmcnpr 
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